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STATE BOARD OF EDUCATION 

STATE BOARD OF EDUCATION VISION: Every public school student in North Carolina will be 

empowered to accept academic challenges, prepared to pursue their chosen path after graduating high 

school, and encouraged to become lifelong learners with the capacity to engage in a globally-

collaborative society. 

STATE BOARD OF EDUCATION MISSION: The mission of the North Carolina State Board of Education 

is to use its constitutional authority to guard and maintain the right of a sound, basic education for every 

child in North Carolina Public Schools.  

 
ERIC DAVIS 

Chair: Charlotte  –  At-Large  

 

ALAN DUNCAN 

Vice Chair: Greensboro  –  Piedmont-Triad Region 

 

DAN FOREST 

Lieutenant Governor: Raleigh  –  Ex Officio 

 

DALE FOLWELL 

State Treasurer: Raleigh  –  Ex Officio 

 

MARK JOHNSON 

Superintendent & Secretary to the Board: Raleigh 

JILL CAMNITZ 

Greenville  –  Northeast Region 

 

REGINALD KENAN 

Rose Hill  –  Southeast Region 

 

AMY WHITE 

Garner  –  North Central Region  

 

OLIVIA OXENDINE 

Lumberton  –  Sandhills Region 

 

JAMES FORD 

Charlotte  –  Southwest Region  

 

TODD CHASTEEN 

Blowing Rock  –  Northwest Region 

 

DONNA TIPTON-ROGERS 

Brasstown – Western Region 

 

J. WENDELL HALL 

Ahoskie – At-Large 

 

J.B. BUXTON 

Raleigh  –  At-Large 

The above State Board of Education information is a record of the board members at the time of this document’s approval for 
publication. For the current list of State Board Members, Vision and Mission Statements, go to ttps://stateboard.ncpublicschools.gov. 
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General Statute 126-8.3 (c)  

This report presents the information required in legislation per General Statute 126-8.3 (c). 

Report 

 

(a) The State Human Resources Commission, in cooperation with the State Board of 

Community Colleges and the State Board of Education, shall adopt rules and policies to allow any 

employee at a State agency to share leave voluntarily with an immediate family member who is 

an employee of a State agency, community college, or public school; and with a coworker's 

immediate family member who is an employee of a State agency, community college, or public 

school. For the purposes of this section, the term "immediate family member" means a spouse, 

parent, child, brother, sister, grandparent, or grandchild. The term includes the step, half, and in-

law relationships. The term "coworker" means that the employee donating the leave is employed 

by the same agency, department, institution, university, local school administrative unit, or 

community college as the employee whose immediate family member is receiving the leave. 

 

(b) The State Human Resources Commission shall adopt rules and policies for the voluntary 

shared leave program to allow an employee at a State agency to donate sick leave to a nonfamily 

member employee of a State agency. A donor of sick leave to a nonfamily member recipient shall 

not donate more than five days of sick leave per year to any one nonfamily member recipient. The 

combined total of sick leave donated to a recipient from nonfamily member donors shall not exceed 

20 days per year. Donated sick leave shall not be used for retirement purposes, and employees who 

donate sick leave shall be notified in writing of the State retirement credit consequences of 

donating sick leave. 

 

(c) The State Human Resources Commission, the Department of Public Instruction, and the 

Community Colleges System Office and all State agencies, departments, and institutions shall 

annually report to the Office of State Human Resources on the voluntary shared leave program. 

For the prior fiscal year, the report shall include the total number of days or hours of vacation leave 

and sick leave donated and used by voluntary shared leave recipients and the total cost of the 

vacation leave and sick leave donated and used.  (1999-170, s. 1; 2003-9, s. 1; 2003-284, s. 

30.14A(a); 2010-139, ss. 1, 3; 2013-382, ss. 7.8, 9.1(c); 2019-165, s. 3.7.) 

 

Source of Report Data 

 

The Local Education Agencies extracted the required information from their systems and 

submitted to the Department of Public Instruction. 


